ARTICLE I: RECOGNITION

1.1

The Board of Education hereinafter referred tohas“Board” of Community Unit School District No. 5
of McLean and Woodford Counties, lllinois hereieafteferred to as the "District" recognizes thetUni
Five Education Association-IEA/NEA, hereinafter eefd to as the "Association," as the exclusive
bargaining representative for all regularly empbbyeertificated personnel, except central office
administrators, principals, associate principassistant principals, directors of athletics, aive of
technology/media services, director of elementaiycation, director of secondary education, direofor
special education-operations, director of speciication-instruction and, director of instructional
support.

1.2

Benefits for each part-time bargaining unit membmployed after June 30, 1984, or who becomes less
than half-time after June 30, 1984, shall be oroarated basis.

1.3

The Board will adhere to any subsequent deternainddy the lllinois Educational Labor Relations Bbar
(IELRB) concerning any of the above named individua



ARTICLE II: NEGOTIATIONS PROCEDURES

2.1

Negotiations on successor agreements shall beglateothan April 1, unless both parties agreerto a
alternate date. Meetings shall be held as negeastimes and places agreed to by both parties.

2.2

Both parties agree that it is their mutual respailisi to confer upon their respective representithe
necessary power and authority to make proposatssider proposals, make counter-proposals in the
course of negotiations, and reach tentative agretsmehich shall be presented respectively to the
Association and then to the Board for ratification.

2.3

Each party to negotiations shall select its netjoflarepresentatives provided that the Board shatl
select a member of the bargaining unit, as herefmeld, and the Association shall not select a &oar
bargaining unit member excluded from the bargairminig.

24

Should either party declare impasse under the giong of an applicable statute, the parties sbaitly
request the Federal Mediation and Conciliation Berto provide the services of a mediator. Should
FMCS be unavailable, the parties shall mutuallyeagrpon a replacement. In the event that theegarti
cannot agree upon a replacement, the lllinois Biuta Labor Relations Board shall be notified. eTh
costs of mediation shall be shared equally by tegogiation and the Board.



ARTICLE lll: MANAGEMENT RIGHTS/NO STRIKE/
WAIVER OF ADDITIONAL BARGAINING

3.1

The Association recognizes that the Board has respiities and authority to manage and direct, in
behalf of the public, all the operations and atitigi of the school district to the full extent awiked by
law and shall be limited only by the provisionglis agreement.

3.2

Recognizing that adequate means are made avabghiee agreement for the resolution of bargaining
unit members' grievances and/or complaints andathatr procedures are provided by statute andipldic
law for such resolution, neither the Associatiorr mmy bargaining unit member covered by this
agreement will instigate, promote, sponsor, engageny strikes, concerted stoppage of work, or any
other intentional interruptions of educational datfor the duration of this agreement. It is ustierd
and agreed that any bargaining unit member whaitéslthis provision of the agreement shall be stibje
to disciplinary action by the Board up to and imthg dismissal.

3.3

The parties acknowledge that during the negotiatiwhich resulted in this agreement, each had the
unlimited right and opportunity to make demands praposals with respect to any subject or mattér no
removed by law or by specific agreement of theiggrtand that the understandings and agreement
arrived at by the parties after the exercise of thyht and opportunity are set forth in this agneat.
Therefore, the Board and the Association, for ifeedf the agreement, each voluntarily and ungigalif
waives any right which might otherwise exist uni@av, practice, or custom to negotiate concerning an
matter during the term of this agreement, and eaches that the other shall not be obligated tgdar
collectively with respect to any subject or matefierred to or covered in this agreement or witdpeet

to any subject or matter not specifically refertedor covered in this agreement, except only for
mandatory subjects of bargaining which were cleadtywithin the knowledge or contemplation of eithe
or both of the parties at the time that they negetl or signed this agreement, including the impaany
new legislation. This provision shall not be ipieted as prohibiting the parties from meetingiseuss
issues of mutual concern during the term of thiseggient. The parties shall attempt to resolveessu
through collaboration.



4.1

4.2

ARTICLE IV: GRIEVANCE
Definition

41.1

The grievance shall mean a written complaint by emiver of the bargaining unit or the

Association that there has been a violation, nespretation, or misapplication of any

provision(s) of this agreement. The provision{ed shall be so designated.

4.1.2 Time Limits

All time limits consist of school days except wheergrievance is submitted fewer than ten (10)
days before the close of the current school tefimen time limits shall consist of all week days.

Timelines may be extended by mutual consent. UWpenabsence of a supervisor, a response
may be made by a designee.

Procedures

The parties acknowledge that a bargaining unit negrabd the employer may resolve problems through
free and informal communications. However, a gri@e shall be processed as follows:

421 Stepl

The grievant may present the grievance in writimghe immediately involved supervisor, who
will arrange for a meeting to take place within {&8) days after receipt of the grievance. The
Association's representative, the grievant, and itmaediately involved supervisor shall be
present for the meeting. Within five (5) days loé tmeeting, the grievant and the Association
shall be provided with the supervisor's writterpm@sse, including the reasons for the decision.

422 Stepll

If the grievance is not resolved at Step I, them Alssociation may refer the grievance to the
superintendent or the superintendent's officiaigies within fifteen (15) days after receipt of

the Step | answer. The superintendent shall aeravith the Association representative for a
meeting to take place within fifteen (15) days bé tsuperintendent's receipt of the appeal.
Within ten (10) days of the meeting, the Associatshall be provided with the superintendent's
written response, including the reasons for thésdat

42.3 Steplil

If the Association is not satisfied with the disiios of the grievance at Step Il, the Association
may submit the grievance to final and binding aahibn. If a demand for arbitration is not filed
with the employer within thirty (30) days of theteaf the Step Il answer, then the grievance
shall be deemed withdrawn.

If within fifteen (15) days of the filing of the deand with the employer the parties cannot agree
on an arbitrator, the demand shall be submittethéoAmerican Arbitration Association which
shall act as the administrator of the proceedings.



Arbitration proceedings shall be conducted by ditrator to be selected by the two (2) parties
from a roster of arbitrators provided by the AmanidArbitration Association. Within seven (7)
days after the Association requests binding atinmmathe two parties will request the American
Arbitration Association to provide a panel of sey@h arbitrators. The Association shall strike
the first name and then each of the two partiesaligrnately strike one name at a time from the
panel until only one nhame shall remain. The reimgimame shall be the arbitrator. Expenses
for the arbitrator's services shall be borne eguafithe school district and the Association.

The decision of the arbitrator shall be final andding on the parties. The arbitrator, in the
opinion given, shall not amend, modify, nullifynigre, or add to the provisions of the agreement.
4.3 Time Limits
A grievance must be filed within ninety (90) daystlte occurrence of the event which gave rise & th
grievance. The number of days indicated at eaeph 8t the procedure shall be considered as the
maximum allowable to the parties and every effbalisbe made to resolve the grievance as rapidly as
possible.
4.4 Representation
The grievant and the Association have the rightepresentation in the grievance procedure. The
grievant shall be present at all grievance disoassunless the Board, Association, and the grievant
mutually agree that the grievant's presence isdesirable or necessary. When the presence of the
grievant at a grievance hearing is required byeeigrarty, illness or incapacity of the grievantlsbha
grounds for any necessary extension of grievaneeepiure time limits.
4.5 Constraints
Any investigation, or other handling or processaigany grievance by the grievant or the Association
shall, if possible, be conducted during non-teaghime.

4.6 By-Pass

By mutual agreement, any step of the grievanceguha® may be by-passed.

4.7 Class Grievance

Class grievances involving more than one bargaininij member or more than one supervisor and
grievances involving an administrator above thddng level may be initially filed by the Associati at
Step Il.

4.8 No Reprisals Clause

No reprisals shall be taken by the employer againgtbargaining unit member because of the bamgini
unit member's participation in a grievance.



4.9 Grievance Withdrawal

A grievance may be withdrawn at any level withaataelishing precedent.

410 Costs

The fees and the expenses of the arbitrator seahbred equally by the parties.

4.11  Court Reporter

If only one party requests the presence of a aqeprter, that party shall bear the cost of therep. If
the arbitrator requests the presence of a coudrtep both parties shall share the cost of thetcou
reporter.

4,12  Postponement

If only one party requests the postponement ofrhitration hearing, that party shall bear any pend
fee assessed by the arbitrator.

413 Settlement

By mutual agreement, a grievance may be settladyastep without establishing precedent.

414 Released Time

During any arbitration hearing, the individual gaat shall be released from regular assignmentowith
loss of pay, and Association representative(s) tm@xceed two, may appear at the arbitration hgari
providing the Association shall reimburse the distthe cost of the substitute. Other staff meralaay
volunteer to cover the classes of the Associateprasentative, and this, if allowed, will resultrin
reimbursement.

4.15 No Written Response

If no written response has been rendered withirtithe limits indicated by a step, then a grievasicall
pass to the next step.

416 Records

All records related to a grievance shall be filegarately from the personnel files of the bargajninit
members. This does not preclude, however, thd dfjthe Board to utilize said records in any fetur
discipline or discharge proceedings against angdiaing unit member.

4.17 AAARules

At the request of both parties, the Expedited Aaliibtn Rules of the American Arbitration Associatio
shall be used instead of the Voluntary Labor Adbitn Rules.
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ARTICLE V: EMPLOYEE AND ASSOCIATION RIGHTS

5.1 Bargaining Unit Member Discipline And Complaints Against Bargaining Unit Members
511

Any complaint or series of complaints deemed byBbard to justify disciplinary action which
might result in placement of materials in a barg@jnunit member's personnel file shall be
brought to the attention of the bargaining unit rhemas soon as possible. The Board and the
Association agree that it is most desirable to hamaplaints against a bargaining unit member
directed to the individual(s) involved in an atténip resolve disputes at the most immediate
level. Complaints, like other concerns, will b@gessed according to “Procedure for Resolving
Concerns” (see Appendix ).

51.2

When deemed appropriate by the building principadesignated supervisor or requested in
writing by the bargaining unit member, an attemijit e made to schedule a conference between
the complaining party and the bargaining unit menibyeolved. Any of the parties may have a
representative of their choosing at the conference.

5.1.3

Any form of discipline shall be for just cause. Maoitten reprimand will be placed in the
bargaining unit member's permanent file withoutlihegaining unit member's knowledge.

5.2 Non-Discrimination

Neither the Board nor the Association shall disarate against any bargaining unit member for reason
race, color, religion, sex, national origin, anogsage, marital status, physical or mental disgbdr
sexual orientation. Nothing in this section sipabhibit the District from using marital statusa$actor
in determining eligibility for participation in bgaining unit member benefit programs.

5.3 Right of Representative

When a bargaining unit member is required to appefore the administration or the Board concerming
disciplinary conference in which a written reprirdanill be issued or a conference in which a susipens
with or without pay or dismissal will occur, therfaining unit member shall be entitled to have an
Association representative present, if one is retguae

Prior to such a conference, the administration oarB will inform the bargaining unit member, in
writing, that a conference will be held concerningritten reprimand, suspension with or without,pay
a dismissal.

It shall be the responsibility of the bargainingtumember to obtain a representative.



54 Official Personnel File

The superintendent or other designated officialll simaintain the bargaining unit member's official
personnel file. Except as provided in Section driéterial contained in the official personnel fien be
utilized in the suspension or discharge of a baiggiunit member. This section is inapplicablaétion
taken pursuant to Section 24-11 of The lllinois &dlCode.

No formal evaluation material shall be placed ia fite unless the bargaining unit member has had an
opportunity to read such material. The bargainimif member shall sign the copy to be filed to
acknowledge that the material has been read.

Letters of reprimand and letters of complaint frparents shall not be placed in the bargaining unit
member's personnel file without knowledge of theghaning unit member.

The bargaining unit member shall have the rightespond to any material contained in the personnel
file, and the response shall become a part ofilihe f

The bargaining unit member shall have the rightetgaew the contents of the personnel file withirotw
(2) working days and shall have the right to haweresentative of the Association accompany the
review. Privileged information, as defined by lahall be specifically exempted from such a review.

The bargaining unit member may request and receia (1) copy of any material contained in the
personnel file except privileged information. Téaegpense of the copy will be borne by the bargaining
unit member.

55 Benefits

The parties agree that any benefits relating toesagours, or conditions of employment as set fiorth
the agreement which are enlarged as the resulhaftment of statutes by the General Assembly of
lllinois shall be incorporated into this agreememyvided, however, that in a similar manner thargo
shall receive the benefit in any agreement if agydfits as provided in this agreement are dimimighe
the enactment of statutes by the General Assenibljirmis. This provision applies to those benefi
which have been mandated by the General Assemblifiradis, and nothing herein shall require the
parties to incorporate any benefits which have beade optional by statute.

5.6 Right to Organize

The Board agrees that it will not discriminate agaiany member of the bargaining unit with respect
hours, wages, terms or conditions of employmentrégson of the member's membership in any
professional organization, participation in neguias, or participation in any grievance.

57 Dues Deductions

The Board shall deduct from each bargaining unimber's pay the current dues of the Association,
provided that the Board has a member-executed iazation for continuing dues deduction, the amount
of which shall annually be certified by the Asstica. The authorization shall remain in effectirgear

to year, except that the bargaining unit member neapke it in the authorized manner upon written
request. Upon receipt of any revocation, the Baaall notify the Association in writing of the sam

All dues deducted by the Board shall be remittetheoAssociation no later than ten (10) workingslay
after such deductions are made.



5.8 Meetings, Notices, and General Information

(@ The Association is allowed the use of schodldings for meetings, provided that such
use shall be restricted to reasonable times artredtanterfere with or interrupt normal
school operations. For general Association menhig@neetings, whenever possible,
prior notice shall be given the superintendent esighee a minimum of three (3)
working days in advance of the meeting. Said iwatifon shall be given on a Building
Usage form.

(b) The Association shall have the right to usegaering unit member mailboxes and
regular mail distribution facilities, including thiistrict's electronic mail system, for
communication with bargaining unit members.

(© The Association shall have the right to posicial notices of its activities on a bulletin
board designated by the principal. The principallishave the right to direct removal of
any item, but removal shall not occur until aftemaeting between the principal and an
Association representative has been held.

(d) The Association shall have the right to reabtmaise of office equipment and will be
responsible for reimbursing the Board for all miaterand supplies used in the operation
of this equipment.

59 Parent/Teacher Conference for Own Children

A bargaining unit member with a child or childretteading Unit Five schools shall, if the scheduling
allows, have the opportunity to meet with the chilar children's teacher on the designated paseotier
conference day during the member's assigned luaicbdp

5.10 AIDS Notification

If the administration is aware of a student who AH3S, they will notify the appropriate bargainingit
members on a "need to know" basis.

5.11  Curriculum Development

Each bargaining unit member will continue to beaemaged to provide input through the committee
process into curriculum development. The partieoarage the use of pilot programs to measure their
impact upon the working conditions of each memidathe bargaining unit. The parties agree that the
pilot programs on the list approved by the parsiesll continue for a period of one school yeak sub-
committee of the parties shall, by May 1 each yeeet to review whether or not additions or detetio
should be made to the list

5.12 Board Policies

No later than thirty (30) days after the ratificatiof this agreement by both parties, the Boardl sha
provide to the president of the Association anasddte copy of all Board Policies in force at thmeet
Any addition to or revision of these policies Wik posted to the Unit 5 website.

5.13 Opening Day Remarks

If an opening day institute is held, the presidehithe Association or designee shall be granted a
reasonable amount of speaking time for the purpbsglcoming the staff.



ARTICLE VI: EMPLOYMENT CONDITIONS

6.1 School Calendar

No less than thirty (30) days prior to the adoptidrthe school calendar by the Board, the Boardl sha
accept input from the Association. The Superintecind/or designee(s) will invite the Association
submit its views and comments on the proposed datefior the next year prior to preparing the catend
and will consider such views and comments in foating the recommendations for the employer's
decisions, including such items as: the startiatg dor the next school year; the starting, endamy
length of winter break and spring break. If patessicher conferences are scheduled by the Board at
times other than a period of eight (8) consecutivers or less between 8:00 a.m. and 5:00 p.mddte

will be determined by the Association.

For the duration of the contract the Board will veano more than two (2) holidays per school year.

The official school calendar shall consist of onmdired eighty-five (185) days (including five (5)
emergency days) or the number prescribed in Thmoil School Code.

6.2 Teaching Day

The regular work day for each bargaining unit mengbell be eight (8) clock hours or sixty (60) ntisi
longer than the pupil day, whichever is shorteror Righ school and middle school bargaining unit
members, the normal sixty (60) minute flex timedduced to forty-five (45) minutes due to the léngt

the pupil day at those levels. In addition, eaanghining unit member recognizes that professional
responsibilities extend beyond the classroom anyarzk the regular work day. These responsibilities
may include the following: participation in studesmd parent conferences; providing students with
guidance, counseling, and tutorial assistancenddigce and participation in departmental, buildary
intra-system meetings as scheduled; assistante idetvelopment of curriculum; supervision of studen
and student activities.

Each bargaining unit member shall have the rightaiect a schedule which provides that the member
shall be present at least fifteen (15) minutesteefloe opening session with the balance of the sipest
after the close of the student day or shall begmieat least fifteen (15) minutes after the clos¢he
student day with the balance of the time spentreedfte opening session.

A bargaining unit member may deviate from the gelbschedule of flex time specified above uponrprio
notification to the principal. If building-based district-wide meetings are held prior to the starafter
the end of the regular school day, a bargainingmeimber may choose to waive the above specified fl
time only at the earliest opportunity to do so, ésample, on the same day or the following dayis Th
waiver of flex time is not intended to be a mintdeminute trade-off for time spent at these mesatiagd
may not be banked for later use by the bargainmgmember.

If conditions necessitate adding a zero hour dnthrour to the secondary school day, a bargainirig
member who teaches one of these class hours wibaeequired to be present in the building forgien
than eight (8) consecutive clock hours.

At the elementary level, the teaching assignment b&ashared between two bargaining unit members.
This shall be termed “job sharing.” Specifics aficls shared arrangement, including duties,
responsibilities, and benefits, shall be reducedwtiing and subject to approval by the building

administrator, the assistant superintendent ofatjpers and the president of the Association.
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6.3 Reduction in Force

Dismissal of a tenured bargaining unit member beeaxi a decision of the Board to decrease the numbe
of bargaining unit members employed by the Boardoodiscontinue some particular type of teaching
service shall be in accordance with Section 24{Ithe lllinois School Code.

Any bargaining unit member on continued contractgavice, who was removed or dismissed as a result
of a decision of the Board to decrease the nhumbkargaining unit members employed by the Board or
to discontinue some type of teaching service, dhalentitled to fill a vacancy for a period of t{®)
calendar years from June 1 of the year action akeant provided such a member is legally qualified t
hold such a position. To be eligible for recalie tmember must provide the Board with address(es)
where such member may be reached. The bargainihgnember must also notify the Board in writing
within fourteen (14) calendar days of receipt aftiied mailing or seventeen (17) calendar dayslate

of mailing, whichever first occurs, of the accemiof any vacant position offered to the membeingur
the recall period. Failure to notify the Board amfceptance shall constitute a rejection of theraife
employment. If a bargaining unit member rejecteffier of a vacant certified position, the membleails

be deemed to have waived recall rights and willomger be eligible for any vacant position thatdmaes
available within the recall period.

6.4 Preparation Time
6.4.1

Bargaining unit member assignments from gradesdugh 12 will consist of five (5) classroom
assignments and one (1) supportive non-instrudtiasaignment not to exceed thirty (30)
minutes per day. The supportive assignment fagadaing unit members teaching grade 6 will
be incorporated into classroom instructional tinfteis understood that supervisory duties will be
in addition to the above. High school building ichand high school webmasters shall not be
assigned duties or supportive non-instructionaigassents. Middle school building chairs and
middle school webmasters shall be assigned eithsupervisory duty or a supportive non-
instructional assignment.

Each bargaining unit member will have a duty-fresch equal to that of the students and not less
than thirty (30) minutes.

6.4.2

An elementary level bargaining unit member shallsbkeduled to receive a minimum of two
hundred seventy-five (275) minutes of planning tipgg normal work week. A normal work
week shall consist of five (5) consecutive workdajsery attempt will be made to provide each
elementary bargaining unit member with at leasy-filve (55) minutes of planning time per
normal teaching day. A normal teaching day is igecin Section 6.2. The Administration
agrees to identify, bring forward, and explain oegs) to the UFEA president for any instances
where planning time is scheduled in incrementess khan fifteen (15) minutes.

Each bargaining unit member will have a duty-fiegch equal to that of the students and not less
than thirty (30) minutes.
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6.4.3 Area Staff

Area bargaining unit members who travel betweerndimgs as defined in Section 6.6.2.3
Involuntary Transfers (#3), shall be scheduled aimam of 1500 teaching minutes per normal
work week inclusive of travel time. Neither plamé& nor duty free lunch is included in the 1500
minute normal work week allotment.

Area bargaining unit members will have a duty-fleech equal to that of the students and not
less than thirty (30) minutes.

6.5 Coaching Schedule

Every reasonable effort will be made to schedukeaesurricular activities in such a way that itriet
necessary to have a coach released early frominggdiities.

6.6 Vacancies and Transfers

6.6.1

Definitions
6.6.1.1 Vacancy
“Vacancy” for purposes of this Section 6.6 meansopen position resulting from a

resignation, retirement, termination, or transfenf a previously existing position or an
open position resulting from a newly created bamigai unit position.

6.6.1.2

“Voluntary Transfer” for purposes of this Sectio® éneans a change from one position
to another requested and received by a bargaimitgnember.

6.6.1.3

“Involuntary Transfer” for purposes of this Secti®® means a change from one position
to another directed by the Administration, rathasnt requested by a bargaining unit
member.

6.6.1.4

“Displaced Staff” is defined as those persons whpesitions/programs have been
eliminated.

6.6.1.5
“Seniority” for purposes of this Section 6.6 meé#mes total years of continuous service to

the District in a position requiring teacher céctition. Seniority shall be reflected in the
list published by the District annually.

-12 -



6.6.2

Procedures
6.6.2.1 Posting of Vacancies

Vacancies occurring during the school year maydmpbrarily filled to avoid undue
disruption of the educational program. The proceslun this section will be followed
for filling vacancies for a subsequent school year.

A notice setting forth information that accuratediescribes the vacancy shall be
published to the staff in the following manner:

1. Delivery of a copy of the notice to the Associatasident or designee.

2. Posting of the notice in a central location in Bistrict office.

3. During the school year, posting of the notice asheaignated bulletin board in each
school building.

4. Posting of the notice on the District Intranet site

Except in cases of emergency, the vacancy wilbedilled until seven (7) calendar days
have elapsed since delivery and posting of thecads set forth above has occurred.
Where specific training, experience, and otheritjoalions are a prerequisite for anyone
to fill the vacancy, such requirement shall befegh in the notice.

Reassignments within a school building may occuorpto posting a vacancy. The
Association president or designee is concurrenierg written notice of any such
reassignment. Consequently, a retirement, resgnaiddition at a grade level or mid-
year staffing could result in a notice of vacankgttdiffers from the original opening
within the building.

When a bargaining unit member with interest in gigalar potential vacancy provides
the superintendent or designee in writing priothe last teacher attendance day of the
school year with contact information, such as etladdress, street address and phone
number, the Administration shall notify the bardainunit member of any vacancy
occurring during the summer in which the bargainimgt member has expressed an
interest. A bargaining unit member so notified lislh@ responsible to contact the
Administration within seven (7) calendar days faliog a good faith effort to give the
bargaining unit member notice, should the barggininit member elect to apply for the
vacancy.

If the District offers a summer school program,ic®tof all vacancies for the summer

school program shall be published in the mannevigead for herein and shall not be

filled until seven (7) calendar days have elaps€dmpensation shall be in accordance
with the Agreement.

When Schedule B vacancies occur, the following edaces will be followed:

1. Principals shall post all Schedule B vacancieshisther building on a designated
bulletin board in the principal’s school buildingrfseven (7) calendar days. In the
event no qualified bargaining unit member submitsapplication during the seven
(7) calendar days, a District-wide posting, comsisiith the procedure set forth in
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Section 6.6.2.1 and Section 9.8.7 shall occur foradditional seven (7) calendar
days.

2. The Association president or designee shall bengizecopy of all Schedule B
vacancies as soon as posting occurs within a bgildAll bargaining unit member’s
written applications shall be acknowledged in wgti by the appropriate
administrator.

3. Principals shall annually post Schedule B positwhgh are currently filled by non-
bargaining unit members on a designated bulletiardon the principal’'s school
building for seven (7) calendar days before theddrtle school year.

4. Vacancies occurring during the school year mayeb#pborarily filled to avoid undue
disruption of the educational program.

5. Preference shall be given to a bargaining unit nendver a non-bargaining unit
member when both are equally qualified.

6.6.2.2 Voluntary Transfers

A bargaining unit member requesting a transfer iwitteven (7) calendar days of the
publishing of a notice for a specific vacancy shadl granted an interview. No
assignment of a new bargaining unit member to aifspg@osition in the District will be
made until all pending requests for transfer tot thasition have been given due
consideration. Natification to bargaining unit meamns who are granted or denied a
transfer will be made in writing as soon as a deieation is made. A bargaining unit
member desiring a transfer to a position for whinére is at the time no vacancy, shall
notify the superintendent or designee of the temsfquest in writing. Such a request
will be placed on a “Transfer Request List” unkietbargaining unit member receives a
transfer or September 1 of each year, at which tivadist will be purged. A copy of the
“Transfer Request List” shall be provided to thegident of the Association or designee
guarterly.

6.6.2.3 Involuntary Transfers

When it is necessary to transfer bargaining uniinivers for any reason and an adequate
number of volunteers is not obtainable, such texssthall be made on the basis of
seniority, with the least senior being transferrelcom a master list of vacancies, a
bargaining unit member may request due consideratimsistent with the procedures set
forth above. Consistent with the School Code aerdti®n 6.3, seniority assures a
bargaining unit member being of a position in thistiirt, but not necessarily a position
of the bargaining unit member’s choosing. Howeeach bargaining unit member being
involuntarily transferred shall be placed priothe hiring of any bargaining unit member
new to the District. The following guidelines dregbply:

1. Involuntary transfers include reassignment withibuglding (e.g., from 4 grade to
3" grade) as well as between buildings (e.g. fromv@is to Oakdale).

2. Reassignments within specific teaching loads at sbeondary level (e.g. world
geography to American history) are not consideodoktinvoluntary transfers.

3. For bargaining unit members assigned to more than lwilding, such as those
assigned in art, music, physical education, libragdia services, speech pathology,
foreign language, CARES, Title I, FACS, industtiethnology, business, nurses, and
certain special education designations, involunteagsfers include a reassignment
to another building(s) for reasons other than émesit and/or caseload adjustments.
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6.6.3

6.6.4

In the event it becomes necessary to transfer surctbargaining unit member
involuntarily, such transfers shall be made onbthsis of seniority.

4. Application of seniority in cases of involuntanamisfer is limited to the grade level
or department being reduced or reorganized. Famele, if the need arises to
reduce one third-grade teacher from a building mmdolunteers are available, then
the third grade teacher having the least senishigfl be involuntarily transferred.

5. When the need exists to reduce the number of stiffin a department in a
particular school, the least senior with propettiftesition within the building and
department where the reduction is to occur by siéyiavill be involuntarily
transferred to the building where a need existacdment will be determined by the
superintendent or designee.

6. When total programs are placed in a different gdvith no change in total staff
within the program, all bargaining unit members hivit that program shall be
transferred to the new building with the programg(eEMD from NCHS to
NCWHS). If need for additional staff is anticipaiehe above procedure shall occur
first, and the additional position opening shalldeemed a vacancy.

7. When programs are split between two schools andigeal for additional staff is
anticipated, bargaining unit members within thegpaon may agree as to which
school they will be located. In the absence chgreement, seniority will prevail. If
the need for additional staff is anticipated, thewe procedure shall occur first and
the additional position opening shall be deemedaancy.

Rights of Displaced Bargaining Unit Members

6.6.3.1 The displaced bargaining unit member shall bergwecomprehensive list of
vacancies.

6.6.3.2 Displaced bargaining unit members shall have thmodunity to indicate their
preferences.

6.6.3.3 All displaced bargaining unit members shall begmesl a position prior to any
new posting and before placement of involuntaryaduntary transfers or new
hires.

Rights of Involuntarily Transferred Bargaining Unit Members

6.6.4.1 After displaced staff a bargaining unit member vidhvoluntarily transferred
may request first consideration for desired va@mthat occur the following
year by requesting placement on the “involuntaapsfer pool” list.

6.6.4.2 A bargaining unit member in the "involuntary triarspool” will be given first
consideration for vacancies on the basis of legalification, certification, and
seniority, and once a position has been acceptéd ,nsember's name will be
removed from the "pool."

6.6.4.3 A bargaining unit member in the "involuntary trerspool” will have first

consideration rights to a vacancy over a bargainingg member seeking a
voluntary transfer.
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6.7

6.8

Seniority
6.7.1 Seniority Tie Breakers

6.7.1.1 If seniority is equal between two (2) or more lzéngng unit members, then
total teaching service in the District, whether rat continuous, shall be
determinative.

6.7.1.2 If the years of total teaching service in thetfs is equal, then total public
school teaching service outside of the Districlldbedeterminative.

6.7.1.3 If total public school teaching service outsidetbé District is equal, the
decision of the superintendent and the Associagwasident shall be
determinative.

6.7.3 Seniority Application
6.7.2.1 Board approved leaves shall not affect seniorithiwthe District.

6.7.2.2 Part-time bargaining unit members shall accumulasmiority without
achieving tenure.

Working Environment
6.8.1

The Board shall comply with all applicable locatate, and federal laws and regulations
pertaining to a safe and healthy working environimen

6.8.2

In the event that a bargaining unit member becosmesme of a potentially unsafe or hazardous
condition, the bargaining unit member shall regbr$ situation, in writing, to the immediate
supervisor and the Association president.

Under the collective bargaining agreement, therdtstommits to complying with all local, state
and federal laws and regulations pertaining tofa aad healthy working environment. Both the
Board and the Association desire that any unsaf@azardous condition be remedied in a
reasonable manner and in a timely fashion. Inethent that a condition which the Association
concludes is unsafe or hazardous is not timely diedeat the building level, the Association
shall bring the matter to the superintendent. Aksociation’s suggested response to possible
unsafe or hazardous conditions shall be welcomed &vels. Responses to possible unsafe or
hazardous conditions may initially involve testangd analysis by engineers and other appropriate
professionals. The administration shall work tantan the adequacy of air exchange within
buildings.

This article shall not be subject to the grievaadgfration provision of the collective bargaining
agreement.
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ARTICLE VII: EVALUATION

7.1

The purpose of formal evaluation is to improve thelity of instruction. Each full-time non-tenured
bargaining unit member shall be formally evaluagedeast twice in each school year for a minimum of
four (4) complete school years. Each part-timegaiaing unit member shall be evaluated at lease onc
every year. Each full-time tenured bargaining unémber shall be formally evaluated at least once
every other year.

7.2

By September 15, the building principal or desigdaadministrator shall orient all bargaining unit
members under that administrator's supervisionoathé formal evaluation procedures. No formal
evaluation may take place until such orientatioa been completed. Such orientation shall inclhde t
evaluation procedure, standards expected, andai@iuinstruments to be used. Each bargaining unit
member shall be advised as to who shall observeemalliate the bargaining unit member’s teaching
performanceOnce dates have been established for the pre-emtierobservations, and post-conference,
the evaluator shall notify the bargaining unit membf any change in dates as soon as possiblehand t
bargaining unit member and the evaluator shalliconfin writing, the revised date(s). The evaloati
procedure for a member new to the unit shall ngtrbprior to October 1.

7.3

Each formal written evaluation of classroom teaghirerformance shall be preceded by no less than
twenty-five (25) minutes of classroom observation.

7.4

A qualified administrator shall formally evaluatech bargaining unit member in writing, consisteithw
the Evaluation Plan and utilizing the agreed upaalwation instrument. All formal evaluations okth
bargaining unit member shall be conducted with Kntbwledge of the member. The District Evaluation
Committee, composed of administrators and bargaininit members, shall annually review the
evaluation procedures and make recommendationset@administration of any changes in the District
Evaluation Plan.

7.5

The formal evaluation process shall not exceed tivE20) student attendance days in duration froen th
pre-observation conference to the final post-ok®@nm conference, except for extenuating
circumstances. The evaluator and the bargainiitgntember shall have a post-observation conference
within five (5) school days of the final in-clasbservation to discuss the formal evaluation. All
observations which form the basis for the formaleation shall be reduced to writing by the evaluat
Evaluations will be completed by May 16.
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7.6

The bargaining unit member shall have the rightattach, at any time, comments to any formal
evaluation or other materials placed in the memlgertsonnel file, exclusive of privileged material.

7.7

No later than sixty (60) days before the end ofdbieool term, the administrator and/or evaluataidlish
complete a written evaluation report and make reunendations as to reemployment for each
probationary bargaining unit member.

7.8

The parties acknowledge that this procedure sét farthe article pertains to the formal evaluat@n
classroom teaching performance. Nothing herein Sligatonstrued as prohibiting or limiting the nofma
day-to-day observation and evaluation of a barggininit member's general performance as a district
bargaining unit member, nor shall it hinder or tithie right of the Board to terminate the employtan

a bargaining unit member under the applicable giomts of The lllinois School Code.

7.9

Standardized test results shall not be used fopuingose of bargaining unit member evaluation.

7.10

A committee consisting of the following memberstasbe selected by the Board and the Association
respectively:

Assistant Superintendent of Operations and Huneso&ces, Co-Chair
Immediate Past President of Unit Five Educatioso&mtion or Designee, Co-Chair
One (1) Elementary Administrator

One (1) Junior High/Middle School Administrator

One (1) High School Administrator

Director of Special Education-Instruction

Director of Elementary Education

Director of Secondary Education

One (1) Elementary Bargaining Unit Member

One (1) High School Bargaining Unit Member

One (1) Junior High/Middle School Bargaining Uxiember

One (1) Special Education Bargaining Unit Member

One (1) Area Bargaining Unit Member

One (1) Type 73 Bargaining Unit Member

The committee shall meet as necessary but notHassquarterly. It is the intention of the partileat the
committee shall make recommendations annually ¢ Aksociation and to the Board regarding the
process to be used for evaluation of all bargainimggmembers.

It is further understood that, if necessary, ampnemended changes to the evaluation system adbpted
the Board would be agreed to in a letter of undeding during the period covered by the existing
contract.
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ARTICLE VIII: BARGAINING UNIT MEMBER TERMINATION

8.1

As per The lllinois School Code and lllinois ConepilStatutes.
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ARTICLE IX: COMPENSATION AND FRINGE BENEFITS

9.1 Salary Schedule

The salary schedule shall be set forth in Appeidiwhich is attached hereto and incorporated ihis t
agreement.

9.1.1 Mid-Year Contract Revisions

A bargaining unit member who earns credit whiclowali a mid-year horizontal move on the
salary schedule shall be placed on the same Jedte@ as indicated on the most recent
bargaining agreement and shall be paid on thatfstape balance of the semester.

9.2 Payroll Installments

Each bargaining unit member shall be paid by dipsgtment or direct deposit on the basis of either
twenty (20) equal payments (September-June) ortiwfenr (24) equal payments (September-August) at
the member's option. The bargaining unit membell #fdicate preferred options on a form providgd
the Board no later than July 1.

9.2.1 Direct Deposit

The district will provide direct deposit of a bairgiag unit member's paycheck into approved
financial institutions. An approved institutionadhbe defined as any bank, savings and loan, or
credit union.

9.3 Pay Days

If a regular pay date during the school term falisa day when school is not in session, the chieak lse
presented to the bargaining unit member on thewasking day prior thereto. During the summer, a
bargaining unit member has the option of receivimg check either in person, by direct deposit,yor b
mail. The paydays shall be the fifteenth (15th) #re thirtieth (30th) of the month.

94 Retirement Incentive

For the duration of this Agreement only, any bangaj unit member of Unit Five who has completed ten
(10) years or more of creditable service with tbleosl district, who has contributed to Illinois Ther's
Retirement System (TRS) for twenty (20) years, veghat least fifty-five (55) years of age as allowsd
TRS, and whose retirement will not result in a fign Unit Five, shall be eligible for a retirenten
incentive.

1. If a bargaining unit member gives the Board anvisoable notice of retirement by May' 1
three (3) years prior to the year of retiremend, Board shall pay the bargaining unit member
a six percent (6%) retirement incentive, inclusbfeany other increase in compensation, for
each of his/her remaining years of service.
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2. If a bargaining unit member gives the Board arvmoable notice of retirement by May' 1
two (2) years prior to the year of retirement, Bward shall pay the bargaining unit member
a six percent (6%) retirement incentive, inclusifeany other increase in compensation, for
each of his/her remaining years of service.

3. If a bargaining unit member gives the Board anvisoable notice of retirement by May' 1
one (1) year prior to the year of retirement, tloau8l shall pay the bargaining unit member a
six percent (6%) retirement incentive, inclusiveaoly other increase in compensation, for
each of his/her remaining years of service.

Notwithstanding the May I*' deadline set forth in numbered paragraphs 1, 2, ah3 above, because
this Agreement was not in effect until August of 205, an irrevocable notice of retirement submitted
by September 21, 2005 will be given the same effedt if it had been submitted May 1, 2005.

This retirement incentive shall not be availableaty bargaining unit member whose retirement would
give rise to an ERO penalty or any other penaltthtoBoard. In the event a bargaining unit mensber’
contractual salary, independent of a retiremersgrtige, would be more than a six percent (6%) imsee
the bargaining unit member will receive the cortiratsalary and no retirement incentive.

9.5 Certified Nurses

A certified school nurse employed directly by Urite shall be placed on the salary schedule aridwil
accorded existing rights given by The lllinois SochGode.

9.6 Health Insurance

The Board shall pay the individual premium costmenth for bargaining unit members. This allowance
shall be reduced pro rata for any bargaining ueitnimer who is employed less than full time. UFEAlIsha
be allowed an opportunity at the new teacher papdrgessions to discuss with bargaining unit member
the matter of waiver of individual health insurarman coverage. The form to be used by a bargaining
unit member to waive health insurance plan covesagdl be jointly agreed to by the Administratiarda
UFEA. The Board shall assure the continued solvefitie insurance fund.

Beginning with the insurance year July 1, 2006 ugto June 30, 2007, and for each insurance year
thereafter during the term of this Agreement, tlva shall pay into the insurance fund the amoaitt p

by the Board into the fund in the prior year, pdursamount equal to seven and one half percent [15%
the total expected cost of insurance for the thereat plan year under the existing plan, thassuaning

for purposes of calculation a continuation of thene benefits. The “total expected cost of insuranas
used here shall include the cost for all plan pigrdints of expected medical claims; the cost of
administration of medical claims; the cost for iidual and aggregate stop loss reinsurance; ateess

if any; and the projected employee dental costrd plus administration), taking into account dnyg
rebate, all as traditionally determined by the it insurance provider. As examples and by why
illustration only:

Based upon projections for the insurance year Ju005 through June 30, 2006, the
Board will pay into the insurance fund for employe®5,184,720. Assuming for

purposes of illustration the Board's actual paymiatd the fund for the insurance year
July 1, 2005 through June 30, 2006 is $5,200,d@hty more than is projected, and the
total expected cost of insurance coverage undeexigting plan, that is assuming for
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purposes of calculation a continuation of the saewefits, is projected to be $6,500,000
for the following year, then the Board shall cdmitie to the insurance fund for the
following insurance year, July 1, 2006 through J86e2007, $5,687,500 ($5,200,000 +
(.075 x $6,500,000)). In this hypothetical cabe,Board would be paying an additional
9.375% for insurance coverage ($5,687,500 - $HBD = $487,500 and $487,500 /
$5,200,000 = .09375). Any subsequent changbersthedule of benefits would not
alter the Board’s contribution.

Assuming, for purposes of illustration, the Board&ual payment into the fund for the

insurance year July 1, 2006 through June 30, 265,700,000 and the total expected
cost of insurance coverage under the existing plaat, is assuming for purposes of
calculation a continuation of the same benefit®sdoot change for the following year,

then for the following insurance year, July 1, 28@dugh June 30, 2008, the Board shall
contribute to the insurance fund $6,127,500 ($50@® + (.075 x $5,700,000)). Any

subsequent change in the schedule of benefits watldlter the Board’s contribution.

In no event, commencing July 1, 2006, shall ther8gry into the insurance fund each year less than
seven and one half percent (7.5%) more than whadid into the insurance fund during the preceding
year. Likewise, notwithstanding any other provisaf this Agreement, commencing with July 1, 2006,
the Board shall not be required to pay into thaiiasce fund in any year more than the sum of wthat i
paid in the preceding year plus seven and onepeatfent (7.5%) of the expected total cost of thistiex
insurance plan. The Board’s contribution to theunance fund shall be a function of the expectéal to
insurance cost attributable to all plan particisanThe Board shall receive credit for all conttibas it
makes to the plan, including those made on belatfeanbers of other bargaining units and those made
on behalf of non-represented employees. Any sulesgghange made in the benefit schedule in reactio
to the projected total expected cost of insurahed aot affect the Board’s obligation. Moneysgaito

the insurance fund shall first be used to offsetdbst of individual coverage for plan participantsny
additional contribution the Board is required tokendereunder or chooses to make shall be adddw to t
insurance fund reserve. In no event shall the @satontribution relieve bargaining unit members of
responsibility for dependent coverage.

An insurance committee will be formed consistingtoke (3) bargaining unit members appointed by the
Association; the chief financial officer/treasurerepresenting the Board; one (1) non-central
administrator, appointed by the superintendent; (@)eeducational office personnel representatives o
(1) Unit Five retiree; and one(1) additional em@eyepresenting cafeteria workers, bus driveranpke
personnel, and teaching assistants. All committembers shall be currently enrolled in the Unit &lte
insurance planAs chairperson of the committee, the chief finaheoféicer/treasurer will be responsible
for scheduling meetings and preparing written imfation for the meetings. The committee will meet as
necessary, but at least once a month. The comnsittalé not engage in collective bargaining but eath
consensus building. The work of the committee ibaaollaborative in order to promote a wide raofje
views and opinions on the subjects to be dealt.witie recommendations, if any, reported by this
committee will be provided to both the Board angl Association. If the Board of Education, UFEAdan
UFSPA do not all agree with the insurance comnigteecommendations, then the recommendations
shall be returned to the insurance committee fagveduation. The Board and the Association will be
free to review the impact of the recommendatiorthéncollective bargaining process.

The committee shall have access to all masteripslicdocuments describing benefit coverage or claim
procedures and experience, and other documentsageddy the plan administrator which have been
customarily provided to the Board. The chief finahofficer/treasurer will supply these materiadsthe
committee from the plan administrator. However, ¢hif financial officer/treasurer shall take wieaer
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steps are necessary to protect the confidentiafitthe individual plan participants as required thg
Americans with Disabilities Act, HIPAA, and othgu@icable statutes.

The committee may utilize the services of constétarho may attend meetings and who shall inform the
committee as to the recommendations in modificatiotie plan design, interpret data generated fiwm
various reports and bidding carriers, and proviggegtions of future plan performance.

The committee shall consider all options whichiaréhe best interests of the plan, taking into aoto
without limitation, benefit designs and optionssiceavings, cost containment options, managed care,
preventative and wellness programs, and the like.

The committee shall consider, but not by way oftktion, the following:

« Additions to and modifications of the benefits euntty in effect;

» Selection of insurance and stop-loss reinsuranceecs

« Selection of third party administrators;

« Selection of managed care networks and brokers;

« Management of accumulated reserves;

» Selection of the funding mechanism for coverage f{ully funded conventional, self-funded,
etc.)

« Establishment of premium levels for single and deleat coverage

When insurance reserves reach three (3) monthsm#cted claims, the insurance committee may
consider benefit plan enhancement.

9.6.1 Term Life Insurance

The Board shall provide individual premium cost pemth per bargaining unit member to cover
the cost of a $50,000 term life insurance policy.
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9.7

9.8.

Travel Pay and Time Allowance
9.7.1

All bargaining unit members shall be reimbursed fi@vel expense at the current Internal
Revenue Service rate for all approved mileage secgs$o perform their assigned duties.

9.7.2

All bargaining unit members required to travelvietn buildings during the regular work day

shall be allowed adequate time to relocate ancekraafely. The assistant superintendent of
operations or designee and the UFEA president sigdee shall, at the beginning of each school
year, review the time demands for travel. A barigg unit member may request a review of

his/her schedule by the assistant superintendenesignee and UFEA president or designee
during the first fifteen (15) school days of eadkmester or after any schedule change.
Adjustments will be made for special assignmesch travel time shall not be counted as either
duty-free lunch or planning time.

Supplemental Pay Rates

Extra duties that appear on Schedule B will be dddehe bargaining unit member’s salary and shell
paid in equal installments each pay period. Se#id®e6.6.2.1 for posting requirements for Schediile
vacancies. Extra duties that appear in SectionSuplemental Pay Rates, shall be paid after cetiopl
of the assignment as a part of special payrollrg&aing unit members will be notified, preferality
writing, about opportunities for extra duty assigmts shown below. Written notification is not reqd
for Contract Extension Duties, Pay Rate 6.

9.8.1 Supervision — Pay Rate 1

A bargaining unit member who voluntarily accepts lourly assignment regarding the
supervision of students attending events sponsbyethe district which occur outside of the
regular work day shall be compensated at the haatby listed below as Pay Rate 1. Examples
of such work are event chaperon, pep bus monitod after-school intramural program
supervisor.

9.8.2 In-Service Participation — Pay Rate 2

A bargaining unit member who participates in ardissponsored in-service offered through the
Professional Development Academy shall receive @aaedit on the salary schedule based on
one-half (1/2) hour of credit for each six (6) t@wf in-service participation. In lieu of such
salary schedule credit, a bargaining unit membey alose to be compensated at the stipend
rate listed below as Pay Rate 2. At the time obkément for a particular in-service opportunity,
a bargaining unit member shall designate the mettiasbmpensation to be awarded on a form
provided by the district.

9.8.3 Internal Substitution — Pay Rate 3
A bargaining unit member who voluntarily acceptsldty to substitute for another certified

bargaining unit member due to a lack of a reguldastitute being hired shall be compensated at
the rate listed below as Pay Rate 3.
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9.8.4 Curriculum Work/Supplemental Instruction — Pay Rate 4

A bargaining unit member who voluntarily acceptshairly assignment to produce curriculum
related materials which benefit the district orpimvide supplemental instruction to students
outside of the regular workday, such as driveriscation, shall be compensated at the rate listed
below as Pay Rate 4. It is understood that foh eae-hour of instruction there will be twenty
(20) minutes of paid plan time.

9.8.5 Clubs — Pay Rate 5

A bargaining unit member who accepts a leaderstip as a sponsor of a club approved by
Administration shall be compensated at the ratedibelow as Pay Rate 5.

9.8.6 Contract Extension — Pay Rate 6

A bargaining unit member who voluntarily acceptseatended assignment requiring work to be

performed beyond the regular 180-day work-yearl ffeatompensated at the rate listed below as
Pay Rate 6. It is understood that such work ierdd@hed to be necessary to the district and is
essentially either an extension of the bargainimity member’s regular duties or is, by its nature,

work that requires the application of unique skdlid expertise which must be performed by the
bargaining unit member accepting the additionalkvagportunity.

High School Counselorsshall be authorized to work twenty-eight (28) diddial days per high
school and such additional days as may be autlibbigeghe superintendent. Each year building
counselors shall work with the building principaldstablish the number of days each counselor
is to work. Counselors should submit to the buaildprincipal, in writing, the number of days
they wish to work. During this process, if it istdrmined that one (1) counselor prefers not to
work any additional time, the days which would Ieteed to that counselor shall be divided
among those who wish to work. Additional pay shwedl based upon the working individual's
base salary divided by 180 days.

Junior High Counselors shall be authorized to work five (5) additionalysigper junior high
school and such additional days as may be autlibbigehe superintendent. Each year building
counselors shall work with the building principaldstablish the number of days each counselor
is to work. Counselors should submit to the buildprincipal, in writing, the number of days
they wish to work. During this process, if it istdrmined that one (1) counselor prefers not to
work any additional time, the days which would tieteed to that counselor may be allotted to
another counselor. Additional pay shall be baspdnuthe working individual's base salary
divided by 180 days.

Agriculture Teachers shall be authorized to work a maximum of 40 add#i days District-
wide.

Industrial Technology Teachersare paid up to an additional five days if they kvtive days to
clean and repair machinery in the department.

Inter-Agency Cooperative Education (I.C.E)are paid an additional 15 days to ensure proper
placement of students and to conduct follow-uprii¢svs with employers at the end of the
school year.

Special Education Cooperative Learning Teacherare each paid an additional 10 days to
ensure proper placement of special education studevork positions and to conduct follow-up
interviews with employers at the end of the sclyaalr.
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Juvenile Detention Center Teachersre paid varying additional days to ensure theypaid for
every day worked.

New Beginnings Teachersire paid an additional 20 days per year for thpgae of starting and
shutting down the New Beginnings program for tharye

High School Activities Directorsare each paid an additional five days per yeatherpurpose
of establishing and closing down accounts for titeel year.

Psychologists and Social Workershall each be authorized to work ten (10) additiatays per
school year and such additional days as may beoadzgld by either the director of special
education-instructional or the director of spe@dlcation-operations. Each year, psychologists
and social workers shall work with the directorsspécial education to establish the number of
days each psychologist and social worker is to wdPsychologists and social workers should
submit to the directors of special education, iiting, the number of days they wish to work.
During this process, if it is determined that agb®jogist or social worker prefers not to work
any additional time, the days which would be adldtto that psychologist or social worker shall
be divided among those who wish to work. Additiopay shall be based upon the working
individual's base salary divided by 180 days.

9.8.7 Release of Supplemental Assignment

If a bargaining unit member wishes to be relieved 8chedule B assignment, said member shall
make a written request. Upon receipt of said refjube building administrator shall begin the
posting process as outlined in Section 6.6.2.1iwifeven (7) days. The position shall stay
posted until it is filled, except if the positioa not filled within ninety (90) days of the usual
commencement of the activity/season, the bargainimiyy member will be required to fill the
position for the next school year only. If a banjgg unit member is being reassigned, either
voluntarily or involuntarily, to another buildinghd the Schedule B assignment was performed at
the building from which the bargaining unit membisr begin reassigned, the one-year
requirement for continuation in the Schedule Bgrgsient shall be waived.

9.8.8 Supplemental Pay Rates
The following rates shall be applicable for thartesf the agreement.

a) PayRatel $20.00 per hour

b) PayRate2 $125.00 for six (6) hour incremehia-gervice participation
c) PayRate3 $20.00 per class period

d) PayRate4 $30.00 per hour

e) PayRate5 $175.00 per club, per year

f) PayRate 6 Per Diem (1/180th of Schedule A galar
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10.1

ARTICLE X: LEAVES

Paid Leaves
10.1.1 Sick Leave

Each nine (9) month bargaining unit member shafifaated twelve (12) sick leave days per year
which shall entitle the member to be absent fosora as defined below without loss of pay. A

bargaining unit member employed for more than ggular nine (9) months of school shall be

entitled to additional days of sick leave basedrnupne (1) day for every additional month or

major portion thereof. Unused sick leave dayslgt@umulate and may be used for appropriate
causes as needed up to the accumulated amount.

Sick leave shall be interpreted to mean persolmdss, quarantine at home, or serious illness or
death in the immediate family or household. Thmadiate family for the purpose of this article
shall include parents, legal guardians, childrgmguse, brothers, sisters, grandparents, great
grandparents, grandchildren, parents-in-law, daargkib-law, sons-in-law, brothers-in-law,
sisters-in-law, grandparents-in-law, great-grandpesin-law, aunts, uncles, and all step relatives
in the aforementioned relationships

The Board may require a physician’s certificat@ramof of illness or fitness to resume duties after
any absence. If the Board does require a physici@artificate or a certificate from a spiritual

healer as the basis for pay during a leave oftless three (3) days, the Board shall pay from
district funds the expenses incurred by the banggimnit member in obtaining the required
certificate.

The Board or appropriate administrator shall furresich bargaining unit member, within thirty
(30) days of the commencement of school, a wristewement setting forth the total sick leave
credit.

10.1.1a Sick Leave Bank

Once per school year each member of the bargaimiitgnay voluntarily transfer one (1) day of
accumulated sick leave to a Sick Leave Bank. Bairgg unit members who begin employment
after the start of the school year have up to 1) yorking days to voluntarily transfer one (1)
day of their sick leave allowance to the Sick Le®ank. Sick Leave Bank allowance will be
prorated (using established practice of pro-ratibowance (30) / days in school year (180) x
working days) to reflect the number of days of Siglave Bank a late starting bargaining unit
member may use in that school year.

Any bargaining unit member who contributes to thekS eave Bank, who exhausts his/her

accumulated sick leave, and who is absent for rtimar three (3) consecutive work days with

his/her own illness or disability may apply for thee of days from this Sick Leave Bank. Any

bargaining unit member meeting the above criteffie Wwas submitted an irrevocable letter of

retirement and who has received Board approvatdtirement may access the sick leave bank
prior to exhausting his/her own sick leave. Usethise days must be during the year the
bargaining unit member contributes to the bank.

A Sick Leave Bank request will be forwarded to thesident of the Association who will
approve or deny the request and then forward tieesst to the administration for approval. Such
request must be accompanied by a doctor's veiditatlf the request for use of days from the
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Sick Leave Bank is approved, the day(s) grantedbeilapplied retroactively to include the three
(3) days preceding the request.

Members of the bargaining unit will be allowed sewp to thirty (30) days from the Sick Leave
Bank at any one time. After a member has exhaubgethirty (30) days, in cases of catastrophic
illness, the bargaining unit member may requegbuhirty (30) more days. A member must give
a reason for the additional request of sick barys @ad provide an updated physician’s note, and
additional days will be approved or denied by a wittee consisting of the assistant
superintendent of operations and human resourcégesignee and the association president or
designee.

If there are any unused days in this Sick LeavekBdrthe end of the school year, they will be
carried over into the next school year.

The Sick Leave Bank database will be maintainedpemtively between the parties. The
information will be shared between the parties gnedofficial copy will be housed at the district
office.

10.1.2 Personal Leave

Each bargaining unit member shall be granted tWadé&¥s annually for personal leave. Such
days may be granted as either full or half-daysnudéd personal leave will be added to a
bargaining unit member's accumulated sick leatkeaend of each school year.

Personal leave days may not be taken the first(Byer last five (5) days of the school year, the
day before or after a holiday or vacation period,exam days, or on an institute or in-service
day, on parent/teacher conference days, or on bahpoovement days. A forty-eight (48) hour
advance written notice should be given to the lngjgbrincipal when taking a personal leave day
except in emergency situations. No reason othesn thersonal” is to be given when taking a
personal leave day.

In the months of April, May and June, no more thiaree (3) bargaining unit members or five
percent (5%) of the homebased staff per buildingictever is greater, may be absent on any
given day (including restrictions above) due tospeal leave.

It is understood that the prohibitions and condsgiocof personal leave use do not apply in
instances of personal leave day requests for oelggpurposes.

Leave without pay may be granted by the buildingniadstrator. Unless circumstances warrant,
leave without pay should not be requested immdgigigor to or immediately following a
holiday or vacation. A bargaining unit member dgeana leave without pay shall have his/her
pay reduced as a per diem rate based on the nwhbays paid in the current contract year. See
Board Policy 6.250 for further clarification.
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10.1.3 Professional Leave

A bargaining unit member may request professiopale day(s) for professional development
activities. The member shall request professiteste in writing at least one (1) week prior to
the day of the requested absence. The superimendelesignee will approve or deny such
requests.

10.1.4 Association Leave

The UFEA president shall be released from all tegctuties and Schedule B as per the by-laws
of the Association. Other designees of the UFE/Aident may be released for an aggregate total
of forty (40) days. The Association shall reimbuttse District for the cost of substitutes.

In the case of the UFEA President, however, theoéiaion shall reimburse the District the

actual cost of replacement, not to exceed the atrfound at Step 5 of that lane of the salary
schedule appropriate for the replacement. The dagon will make two payments to the

District to cover the cost of the president’'s salar one payment for half the amount on
October 15 and a second payment for the remaindbtay 1.

Following service as president, the bargaining umémber shall be reinstated to the same
position and duties, including Schedule B assigrimeas held before being released from duties,
providing that the position(s) continues to be atitted.

10.1.5 Leave for Additional Education

A maximum of two (2) bargaining unit members pearyenay be allowed a leave under the
following conditions:

The member has been actively employed by Unit Fiveseven (7) consecutive years in a full-
time capacity.

A leave will consist of twelve (12) months, and emier granted such leave will be entitled to
one-half pay based on the salary of the nine (¥)tmbargaining unit member during the year of
the leave. This is to be one-half (1/2) of thegh@ming unit member's base salary and does not
include any special increments.

To qualify for a leave, a bargaining unit membeistrhave earned a Master's Degree on personal
time and effort or must have earned the approxireatevalent of an advanced certificate.

Health insurance and major medical benefits mapurehased by the bargaining unit member
during the leave at the group rate.

A member granted a year's leave of absence mushrand work for two (2) additional years in
Unit Five or refund the leave pay to the Board.

A member granted a leave will return to the Unitivacancy available at that time and at the
salary listed in the salary schedule.
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A bargaining unit member will remain an employeetité school district while on this leave.
Association members and fair share fee payerspaill associate Assaociation dues or fair share
fees while exercising this leave. These feeshlcertified by the Association and may be paid
in a lump sum payment or in three equal installisent

10.1.6 Bereavement Leave

A bereavement leave will be granted which wouldwall bargaining unit member to be absent
for up to three days to deal with funeral mattdrshe immediate family as defined in 10.1.1.
These days will not be charged against the bamgumit member's sick leave allotment.

10.1.7 Emergency Leave

Members of the bargaining unit may request up fiedn (15) days of emergency leave to
accommodate extreme situations even if personaélbas not been exhausted and other leaves
do not apply. A member must give a reason fordtgeiest, and such leave will be approved or
denied by a committee consisting of the assistapérintendent of operations, principal of the
building from which the request was made, and tiesigent of the Association or designee.

10.1.8 Paid Leave Exceptions

Paid leave exceptions shall not be granted unldsr@aining unit member has a personal day
and utilizes a personal day. Paid leave exceptitiadl not be granted on black-out days for
vacation, travel or recreational purposes. Paalvdeexceptions shall only be granted for
significant once-in-lifetime events for which thearfaining unit member cannot control the

scheduling. Only in extreme situations will pa@hVve exceptions be granted for the last two
working days before winter break and the last twiwking days before spring break. No more

than 5% of any building or any one secondary depant shall be granted paid leave exceptions
during black-out days. UFEA leadership shall aghis Administration in stressing to bargaining

unit members that paid leave exceptions shall obéy requested under extraordinary

circumstances. Exceptions to paid leave language lme requested on an individual basis. A
bargaining unit member must give a reason for dugest, and such leave will be approved or
denied by a committee consisting of the assistaperintendent of operations, principal of the

building from which the request was made, and tikesigent of the Association or designee.

Unpaid Leaves

Short descriptions of leaves may be found on Lé@eguest Form (see Appendix). This form shall not
be grieved and is included in this agreement Btriot informational purposes. Unpaid leaves cfetce
shall not exceed one (1) year for any one (1) baigg unit member.

At the expiration of the leave period the Board wibke every effort to offer the member the same or
similar position as that which was held prior te feave of absence. A bargaining unit member must
work at least ninety (90) school days in one (Hjost year to receive experience credit for that yaa

the salary schedule. A bargaining unit membereawve for a full school year shall not advance @n th
salary schedule while on leave; however, upon methe member shall advance appropriately on the
salary schedule.
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10.2.1 Medical Leave

Each full-time bargaining unit member shall be tidito ten (10) days medical leave annually.
Members employed for more than the regular niner@)ths of school shall be entitled to extra
days of medical leave based upon one (1) day feryeadditional month or major fraction
thereof.

Unused days of medical leave shall accumulate up naximum of one hundred twenty (120)
days usable in any one (1) year for nine (9) mon#mbers and a proportionate increase for
extended contracts.

Medical leave may only be used for personal illreess is not granted for any other reason.

Medical leave may only be used at such time asnaglaied sick leave has been exhausted.

The Board may require a doctor's certificate a®fpod illness or fitness to resume duties after
any absence.

During a leave for personal iliness in any barganiinit member's contract year, the medical
leave days the member would otherwise be entitiddrtthat year will not be affected.

During the period of time a bargaining unit memiseutilizing medical leave benefits, the Board
will maintain the health insurance coverage fod saember, if allowable by the insurer.

Medical leave is terminated on the last day of daatgaining unit member's contract year, and
such termination shall not affect the accumulateal of medical leave.

A bargaining unit member will remain an employeetltd school district while on this leave.
Association members and fair share fee payerspaill associate Association dues or fair share
fees while exercising this leave. These feeshdlcertified by the Association and may be paid
in a lump sum payment or in three equal installment
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10.2.2 Leave for Personal lliness

The decision to grant a leave for personal illfessny length of time shall only be made by the
Board.

A request for a leave for personal illness showdniade of the Board prior to such time as
accumulated medical leave has expired and the seq®uld be accompanied by a doctor’s
certificate as proof of disability.

The beginning date of a leave for personal illnissthe first working day the bargaining unit
member is absent for iliness, after all sick andlicad leave days are exhausted.

When granted a personal illness leave, the Bodidnaintain the health insurance coverage for
said bargaining unit member through the month failhg the date of the beginning of such leave
and/or according to provisions set forth in the Faand Medical Leave Act of 1993. Coverage
beyond the Board’s contribution will be an optidrtlee bargaining unit member by remitting the
premium on a monthly basis; however, the last dagowerage will not be extended beyond the
last day the bargaining unit member is considerapleyed by the Board, unless the bargaining
unit member is eligible for coverage as a retiree.

Leave for personal illness will be terminated oa thst day of each bargaining unit member’s
contract year. Such termination shall not affeetaccumulated total of medical leave.

10.2.3 Family Hardship Leave

The Board may grant a bargaining unit member aele#vabsence without pay for a specified
period of time with a one (1) school year maximuin.no instance shall this leave be granted
unless the Board determines that a suitable repkactecan be hired.

A bargaining unit member shall not be eligible $ick leave pay during the period of a family
hardship leave, nor will a member be eligible fardship leave if the member has applied for or
used sick leave, medical leave, and/or personadsfi leave in reference to the reason that
hardship leave is being requested.

All benefits available to a bargaining unit membéall be suspended during a family hardship
leave unless otherwise allowed according to promisiset forth in the Family and Medical Leave
Act of 1993. The member may maintain membershiphan group health insurance program
during the leave by remitting in advance paymehtl@remiums due. These payments shall be
made to the Business Office.

A bargaining unit member will retain tenure statusing a family hardship leave of absence. A
non-tenure bargaining unit member who is grantéahaly hardship leave will be considered as
having continuous employment interrupted and, fioeee shall continue in a probationary status
until the requirements outlined in the Contract@aintinued Service section of The lllinois
School Code are met.

A bargaining unit member granted a family harddeigve of absence shall be required to notify the
secretary of the Board in writing stating whethenot said bargaining unit member requests to metimir
his/her position. For bargaining unit members ¢eaae during the second semester, the requestuimr
must be received by the secretary of the Boardrobetore March 1. Failure of the bargaining unit
member to make proper notification by March 1 wéiiminate that person’s further employment in Unit
Five school district.
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At the expiration of the leave period the Boardl wibke every effort to offer the member the
same or similar position as that which was heldrpo the leave of absence. A bargaining unit
member must work at least ninety (90) school dayaie school year or one semester, whichever
is less, to receive experience credit for that yaarthe salary schedule. A bargaining unit
member on leave for a full school year shall notaade on the salary schedule while on leave;
however, upon return the member shall advance pgptely on the salary schedule.

A bargaining unit member will remain an employeetltd school district while on this leave.
Association members and fair share fee payerspaill associate Association dues or fair share
fees while exercising this leave. These feeshwdlcertified by the Association and may be paid
in a lump sum payment or in three equal installment

10.2.4 Parental Leave

The Board may grant a bargaining unit member anpardeave without pay for a specified
period of time with a one (1) school year maximum.

All benefits available to a member shall be suspdnduring a parental leave unless otherwise
allowed according to provisions set forth in thenitg and Medical Leave Act of 1993, and the
member shall not advance on the salary schedulthdoyear(s) in which the leave is taken. The
bargaining unit member may maintain membershifhéngroup health insurance program during
the leave by remitting in advance payments of @hpums due. These payments shall be made
to the Business Office.

A bargaining unit member granted a parental ledvabsence shall be required to notify the
secretary of the Board in writing stating whethenot said bargaining unit member requests to
return to his/her position. For bargaining unitmhers on a leave during the second semester,
the request to return must be received by the saygref the Board on or before March 1. Failure
of the bargaining unit member to make proper ruaifon by March 1 will terminate that
person’s further employment in Unit Five schoolirilis.

A bargaining unit member will retain tenure statlusing a parental leave of absence. A non-
tenure bargaining unit member who is granted ampakrdeave will be considered as having

continuous employment interrupted and, therefdne)l continue in a probationary status until

the requirements outlined in the Contractual Camtih Service section of The lllinois School

Code are met.

At the expiration of the leave period the Boardl wibke every effort to offer the member the

same or similar position as that which was heldrpo the leave of absence. A bargaining unit
member must work at least ninety (90) school daysne semester, whichever is less, in one (1)
school year to receive experience credit for thegtryon the salary schedule. A bargaining unit
member on leave for a full school year shall notaade on the salary schedule while on leave;
however, upon return the member shall advance pgptely on the salary schedule.

A bargaining unit member will remain an employeetltd school district while on this leave.
Association members and fair share fee payerspaill associate Association dues or fair share
fees while exercising this leave. These feeshwdlcertified by the Association and may be paid
in a lump sum payment or in three equal installment
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10.2.5 Planned Extended Leave

Providing that a suitable replacement can be enaplog one-year (school year) leave of absence
shall be granted to a tenured bargaining unit memid® requests the leave in writing by
directing such request to the secretary of the @o&to specific reason for the leave needs to be
given. Tenured status shall not be impaired btugiof the leave. A bargaining unit member
will not receive experience credit for the yeaitlod leave. Tuition waivers may be granted to a
bargaining unit member on such a leave. Healthrarece and major medical benefits (if
allowable by the insurer) may be purchased by tmber during the leave at the group rate.

Upon completion of the leave, the bargaining urétmber shall be placed in an available position
for which the member is certified, except in cafeeduction in force of staff that could affect
reemployment of staff on leave.

A tenured bargaining unit member granted a plarexteinded leave of absence will be required
to notify the secretary of the Board in writingtstg whether or not said tenured bargaining unit
member requests to return to his/her position fier next school term. This request must be
received on or before March 1. Failure of the bamgg unit member to make proper
notification by March 1 will terminate further enagiment in Unit Five school district.

A bargaining unit member will remain an employeetitd school district while on this leave.
Association members and fair share fee payerspaill associate Association dues or fair share
fees while exercising this leave. These feeshdlcertified by the Association and may be paid
in a lump sum payment or in three equal installsent

10.3 Military Leave

The District will comply with the Military Leave oAbsence Act, 129 Ill. Rev. Stat. 500 et seq., as
amended from time to time. Thus, a bargaining m@mber who is a member of any reserve component
of the United States Armed Forces or for any res@wmmponent of the lllinois State Militia, shall be
granted leave for any period actively spent in sudhary service, including:

(1) basic training;

(2) special or advanced training, whether or not withie State, and whether or not voluntary;
and

(3) annual training.

During such leaves, the bargaining unit membemsosity, tenure track, and other benefits shalltzare
to accrue.

During leaves for annual training, the bargainimg member shall continue to receive his or heulag
compensation. During leaves for basic training apdo sixty (60) calendar days of special or adedn
training, if such bargaining unit member’'s compdiosafor military activities is less than his orrhe
compensation as a bargaining unit member, he orsblai receive his or her compensation as a
bargaining unit member for said period minus th@wamt of his or her military activities. The dedoat

of military pay from the salary of a bargaining tumember shall be reflected in the first payro#éared
after verification of the amount of the bargainurgt member’s military pay.
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A Dbargaining unit member serving as a member of Nagional Guard (or other State military
components) who is called to temporary active dotycase of civil disturbance or natural disaster
declared to be an emergency by the President oei@or may receive a combined wage from the
District and the military, equal to, but not exciegdthe bargaining unit member’s straight time yladite

for work days absent. If the daily rate received temporary active duty exceeds the daily rat¢hef
bargaining unit member from the District, the bamgey unit member may elect to accept the hightr ra
in which case the bargaining unit member shallivecao compensation from the District, as the case
may be. The bargaining unit member shall providefication of military pay to the district, andeth
district shall make payment as requested by thegali@ng unit member either through payroll or ireon
lump sum.

At the expiration of the leave period, the Boardl wiake every effort to offer the member the same o
similar position as that which was held prior te thave of absence.

A bargaining unit member will remain an employeehaf school district while on this leave. Assadoiat
dues and fair share fees will be waived while egerg this leave.
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ARTICLE XI: EFFECT OF AGREEMENT

11.1 Complete Understanding

The terms and conditions set forth in this agredmmepresent the full and complete understanding
between the parties. The terms and conditionslmeayodified only through the written mutual consent
of the parties.

11.2  Individual Contracts

The terms and conditions of this agreement shaltdfiected in individual contracts or employment
agreements.

11.3 Savings Clause

Should any article, section, or clause of this egrent be declared illegal by a court of competent
jurisdiction, then that article, section, or clasall be deleted from this agreement to the exteattit
violates the law. The remaining articles, secti@msl clauses shall remain in full force and effect

11.4  Duplication of Agreement

Within thirty (30) calendar days after ratificatiby both parties, the Board shall make availabiéean
copy of the agreement. Sufficient copies of theeagent shall be promptly reproduced as to make one
(1) copy for each bargaining unit member, admiatsir, Board member, and twenty-five (25) additional
copies. The cost of reproduction shall be born¢ghbyBoard. This agreement will be posted to hia¢h
district intranet site and the UFEA website.

The building principal and the building Associati@presentative shall distribute the contract faicalty
meeting.

11.5 Term of the Agreement
Following ratification of this agreement by the nisrs of the Association and final approval by the

Board, this agreement shall be effective AugustZZ®5 and shall continue in effect until the laay d
prior to the first day of student attendance of2869-2010 school year.
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ARTICLE XlI: FAIR SHARE
12.1

Any bargaining unit member hired after July 1, 1982 a condition of employment, on or before thirty
(30) days from the beginning of the 1993-94 schyaalr shall join the Association or pay a fair shfee

to the Association equivalent to the amount of duggrmly required of bargaining unit members o t
Association, including local, state, and nationatsl

In the event that the bargaining unit member da¢ay the fair share fee directly to the Assooratdy
September 30 of that school year, the Board sleluck the fair share fee from the wages in equal
payments starting on October 15 and concluding 16naf that school year.

Such fee shall be paid to the Association by thar8mo later than five (5) days following the deiilut.

In the event of any legal action against the emgidyyought in a court or administrative agency heea
of its compliance with this article, the Associatiagrees to defend such action, at its own expande
through its own counsel, provided:

@) The employer gives immediate notice of such adtionriting to the Association and permits
the Association intervention as a party if it seides, and

(b) The employer gives full and complete cooperatiorth® Association and its counsel in
securing and giving evidence, obtaining withesaed, making relevant information available
at both trial and all appellate levels.

The Association agrees that in any action so def@nid will indemnify and hold harmless the employe
from any liability for damages and costs imposedbinal judgment of a court or administrative agen
as a direct consequence of the employer's nongeeglcompliance with this article.

The obligation to pay a fair share fee will not lp any bargaining unit member who, on the baséia
bonafide religious tenet or teaching of a churchetigious body of which such bargaining unit membe
is a member or a belief sincerely held with theersgith of traditional religious views, objects t@ th
payment of a fair share fee to the Association.orJproper substantiation and collections of thérent
fee, the Association will make payment on behalfhaf bargaining unit member to a mutually agreeable
non-religious, charitable organization as per Asg@mn policy and the Rules and Regulations of the
lllinois Educational Labor Relations Board.
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LETTER OF UNDERSTANDING
INFORMAL MEETING WITH SUPERINTENDENT

Each month during the regular school term, an mé&drmeeting will be held with the superintendent
and/or designee(s) and various members of thedg@igecouncil. This meeting will be for the purpasfe
discussing current bargaining unit member or adstri@iive concerns. If deemed appropriate or necgssa
by the Association and superintendent, more thanmiormal meeting may be held during the month.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
STUDENT ENROLLMENT

The maintenance of a reasonable class size iatprvhich reflects the philosophy of McLean Copnt
Unit District No. 5. The Board of Education and théministration will continue to monitor student
enrollment, room availability, class make-up, barge unit member input, and administrator
recommendation in determining whether to addresdemtified need by adding a section or by adding a
teaching assistant.

Every attempt will be made to communicate withfstaid parents to maintain an educational level that
will ensure the continuation of the quality of edtion our staff and parents expect.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
LEAST RESTRICTIVE ENVIRONMENT

While both parties acknowledge that Least Restgcinvironment (LRE) is federally mandated, they
also recognize the extent to which any individuabdent with disabilities should participate in régu

education programs must be appropriate to thaestigdunique needs as determined by the Individual
Education Program (IEP).

Teachers shall use the District Concern Resolufiamm to process unresolved concerns relating to LRE
matters.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
C.AR.E.S.
COLLABORATIVE ACTION AND RESOURCES FOR EDUCATIONAL SUCCESS

The Board of Education (Board) and Unit Five EdisatAssociation (UFEA) agree to review the
Collaborative Action and Resources for Educati@aicess (CARES) program during each school year.
The purpose of the study will be:

* To establish, based on anndigures, the number of case managers required at
each building

* To arrive at an equitable means of payment for caeseagers based on case load

and building size

» To establish procedure for reporting cases andistensy of procedure across the
district

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
SCHOOL IMPROVEMENT DAY

The Board of Education (Board) and Unit Five EdisraAssociation (UFEA) agree to set aside no less
than two full days per year to be used as a Sdngmlovement Days, which days shall be designhated in
the school calendar. This agreement will begin wit2005-2006 school year and is contingent upen t
lllinois State Board of Education granting approf@l the use of school days for this purpose. N le
than one full day shall be set aside for this psepo

The Board and UFEA further agree to designate atieelay of the October and January Institutes for
professional teacher activities such as buildingtings, department meetings, or committee meetings
such as LRE, Calendar, Evaluation, etc.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
JUNIOR HIGH/MIDDLE SCHOOL FOREIGN LANGUAGE AGREEMEN T

Based on meetings with UFEA leadership, Board afdatlon members, junior high school staff and
parents, the following agreement has been reackibdegpect to a daily 30-minute foreign language
program of instruction:

1. Bargaining unit members assigned to four (4), yh{B0) minute instructional periods at either
junior high school will not be assigned supervisiesponsibilities and those four (4) teaching
assignments will be considered as three (3), felgul assignments at the high school level.

2. Bargaining unit members assigned to three (3)iyt{B0) minute instructional periods will be
assigned a thirty (30) minute supervision duty Hsl load will be considered as three (3), full-
period assignments at the high school level.

3. Bargaining unit members assigned to two (2), th{89) minute instructional periods will be
assigned a thirty (30) minute supervision duty #risl load will be considered as two (2), full-
period assignments at the high school level.

4. Bargaining unit members assigned to one (1), thi3§) minute instructional period will be
assigned a thirty (30) minute supervision duty #nd load will be considered as one (1) full-
period assignment at the high school level. Opfievould be considered a .2 FTE assignment.

5. A committee will make yearly recommendations faffsand instructional needs. The committee
consisting of the following members is to be sadcby the Board and the Association
respectively:

Assistant Superintendent of Operations and Huneso&ces, Co-Chair
UFEA President, Co-Chair

Director Of Secondary Education

One Middle School Building Administrator

One High School Building Administrator

UFEA Vice President or Designee

One Middle School Building Chair

One High School Building Chair

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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MEMORANDUM BETWEEN THE PARTIES

UFEA leadership is invited to attend the principaiseting held at the start of each school yeah#wes
its views on contractual revisions as outlined fre tdocument “Summary of Contract Language
Revisions.”

Some points to be considered:
» Contractual Revisions
e Schedule B (including use of ASEP, filling positpimdividual bargaining)
» Postings
» JDC calendar
» Personnel File
« PBIS

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
JUVENILE DETENTION CENTER POSITIONS

The Juvenile Detention Center that is located withie boundaries of the McLean County Unit District
No. 5 school district conducts a 12-month dailyadion program for students who are confined to tha
facility. Since the center is within the boundarmdshe school district Unit 5 is required by lawsupply
teachers for the program.

Because the program is year-round and bargainiiignuembers are paid for 180 days, a plan was
designed whereby teachers work Monday through Hayreach week. The year-round shortened work-
week results in teachers being paid 180 days pluadditional 12-14 days as required. Teachers take
winter break with the district but take spring lkeand otherwise operate as dictated by the Juvenile
Detention Center (McLean County) calendar. Each yeachers in the program work with unit office
personnel to determine the actual days they wiltkwfor the next year. A calendar is developed and
teachers are paid accordingly. This calendarpudvided to the UFEA president.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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McLean County Unit District No. 5
LIST OF PILOT AGREEMENTS BETWEEN UFEA AND THE BOARD
Current Pilot

* Flex-time IMC at NCHS
« Alternative Certification—School Nurse

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By

President President

Date Date
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LETTER OF UNDERSTANDING

PSYCHOLOGISTS' AND SOCIAL WORKERS’ WORKDAY

The Association and District document here theitualiunderstanding pertaining to the workday for
psychologists and social workers. It is the ultenabjective of the parties that the workday foest
categories of professional employees be compatalitee workday for teachers. However, because the
duties of teachers differ from the duties of psyobists and social workers, there is a need for
flexibility. In an effort to provide some structyrwhenever it is practical, psychologists and aoci
workers will be assigned a home base. Throughmisthool year the parties will revisit the matgr
the workday for psychologists and social workergvaluate the extent to which the objective of hgvi
comparability with teachers has been met, whilesgméng the flexibility psychologists and social
workers need to efficiently perform their duties.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING

RESOLUTION OF ISSUES ARISING FROM BARGAINING FOR 20 04-2005 SCHOOL YEAR

During bargaining for a new contract in the spraic2005, the District and the Association agreed to
resolution of all issues arising out of bargainfogthe 2004-2005 school year. More specificathg
parties have agreed as follows:

1. There shall be no “accounting” or “recouping” o&tfi650 stipend paid through the
2004-2005 school year to experienced bargainingm@mbers.

2. There shall be no “accounting” or “recouping” amgpifrom the failure of most
bargaining unit members, upon advice of the Assiotiato contribute toward the
cost of individual health insurance coverage.

3. The $650 paid through the 2004-2005 school yeaexjmerienced bargaining unit
members shall be treated as a stipend and notaag. sa

4. The District, at its sole expense, shall “make whddargaining unit members who
contributed during the 2004-2005 school year towsd cost of individual health
insurance coverage.

5. The Board acknowledges the significant lesseningeoiefits (particularly deductible
and out-of-pocket) that impacted bargaining unitmbers during the 2004-2005
school year.

The parties shall execute such documents and tadte actions as are necessary in order to terminate
pending litigation, including any and all unfaibtar practice charges and grievance arbitrationslipgn
between the Association and the District.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING

GRANT OF ADDITIONAL SICK LEAVE DAYS

The District and the Association recognize tharehmay be circumstances under which a lump sum
grant of additional sick leave days in order tolifywa bargaining unit member for additional credit
service recognizable by TRS may be in the bestdsts of not only the bargaining unit member babal
the District. Consequently, the Association anel dadministration shall identify those bargainingtun
members qualified to retire under the early retgatroption who might upon a grant of lump sum sick
leave achieve sufficient years of credited serticavoid an early retirement option penalty. Thetips
shall then analyze whether or not the payment reduif the District by reason of making a grant of
additional sick leave days beyond the normal anallatation would exceed the penalty to be incurred
by the District by reason of a bargaining unit memtaking advantage of the early retirement option.
Should TRS confirm that the ERO penalty would ercéee additional payment required of the District
by reason of the grant of sick leave, the Distsitall grant such additional days of sick leave asla
qualify the bargaining unit member for retiremeritheut the imposition of an ERO penalty upon either
the bargaining unit member or the District.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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LETTER OF UNDERSTANDING
SALARY ADJUSTMENT

In the case of any bargaining unit member whosargaluring the 2004-2005 school year exceeded the
salary that bargaining unit member would be emtitte under the salary schedule and related pragsio
of this Agreement, such bargaining unit member suffer no loss of salary and shall continue t@nez

the salary the bargaining unit member receivedndutine 2004-2005 school year until such time as the
salary established by the salary schedule andetklatovisions of this Agreement equal or exceed the
salary such employee received during the 2004-206860l year.

BOARD OF EDUCATION UNIT FIVE EDUCATION ASSOCIATION  IEA/NEA
COMMUNITY UNIT SCHOOL DISTRICT NO. 5

By By
President President

Date Date
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PROCEDURE FOR RESOLVING CONCERNS

McLean County Unit District No. 5
1809 West Hovey Ave., Normal, IL 61761-4339

The Unit 5 Administration is interested in receiyiand processing valid concerns of its constituéncy
an appropriate sequence. Each concern shall lstdeoed on its merits and every effort will be maale
resolve issues in a positive and professional nranne

The following steps are recommended when a corisgayistered against a person, policy, or proadur
Each step/action taken will depend upon the sgvefithe concern and may be adjusted accordingly.
concerns will be processed to completion usingahewing guidelines.

Step One
All concerns should be directed to the individuglifsvolved. In an attempt to resolve
differences at this level, all parties involved sldoparticipate in the process. This may
include a personal conference, a telephone corti@rsar a written communication.

Step Two
If resolution is not achieved at Step One, a “Comdéesolution Form” will be submitted to the buildi

principal/designee. The following actions will tad&en upon receipt of the Concern Resolution Form.
e Any concern or series of concerns that are reqdewiebe placed in a staff
member’s personnel file or that may result in ¢iBoary action shall be brought to
the attention of the staff member as soon as pessib

* The building administrator will schedule a confererwith the concerned party or
parties and the staff member involved to review ¢bacern(s). A copy of the
Concern Resolution Form will be provided for alftpes.

e The building principal/designee will conduct an eéstigation based on the
documents submitted and the information discust#tkbaconference.

* The building administrator will provide a writteeaommendation for resolution to
all parties.

Step Three
If resolution is not achieved at Step 2, the comedrparty may appeal the recommendation to the

Assistant Superintendent of Operations and Humasoltees. The building principal will submit all
documentation along with the Concern ResolutiomHmdicating prior actions taken.

The following actions will be taken in Step Three.
* The Assistant Superintendent of Operations and HuRmsources will conduct a
hearing involving all parties.

* The Assistant Superintendent of Operations and HuResources will complete a
written recommendation within seven days of theihgacompletion. All materials
reviewed will be considered for placement in afste#mber’s personnel file.

This procedure shall not be construed to creatm@ependent right to a hearing before the Boarsh. A

individual not satisfied after following the outlid procedures may file a grievance under BoardcyPoli
No. 2.260(Uniform Grievance Procedure).
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CONCERN RESOLUTION FORM

McLean County Unit District No. 5
1809 West Hovey Ave., Normal, IL 61761-4339

Your Name: Date:
Address:

Street City Zip Code
Phones (s): Home Work Cell

Parties Involved:

Concern Involves (please explain/use the backikatiditional space is needed):

Facilities (Building, Playground, Parking Area,.gtc

Personnel:

Transportation:

Other:

What will define success in resolving this condemyou? Please prioritize the outcomes you want.

Your Signhature:

The completed form should be forwarded to the imgler area supervisor. Typically, this would he t
principal of the school involved with the issue.

C & | September 28, 2004
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Employee’s Name Social Security Number
Homebase Assignment Date of Request

Employee Signature

McLean County Unit District No. 5
LEAVE REQUEST FORM

Leave Requested — Check all that apply. Please include beginning and ending dates.

(Leave descriptions are not intended to replace contract | See group-specific I or Board Policy for specific leave information.)

[l Family Medical Leave Act (FMLA) — A leave for up to 12 weeks in a year that can be used for a serious medical condition in the employee or the employee’s spouse,

child, or parent, and for the birth or adoption of a child. All benefits, except pay, remain intact when an employee is utilizing FMLA. (FMLA will be counted concurrently
when other unpaid FMLA-qualifying leaves are taken.) Completion of other forms may be required.

Anticipated Beginning Date Anticipated Ending Date

Sick Leave — (Longer Than Three Consecutive Days) — A paid leave that can be used by an employee for personal illness or for serious iliness or death for members of
the immediate family as defined by group-specific language. All benefits remain intact when an employee is utilizing sick leave.

Anticipated Beginning Date Anticipated Ending Date

Sick Leave Bank - (Longer Than Three Consecutive Days) — A paid leave available to certified non-administrative staff only that can be used for an employee’s
personal illness after the employee has exhausted sick leave. Up to 30 days at a time are available to an employee who contributes to the sick leave bank in that year.
An additional allotment of 30 days may be requested and granted in the same year. All benefits remain intact when an employee is utilizing sick leave bank. See
contract and specific form for further information and instructions.

Anticipated Beginning Date Anticipated Ending Date

Medical Leave — (Longer Than Three Consecutive Days) — An unpaid leave that can be used by an employee for personal illness. Medical leave is only available after
sick leave has been exhausted. All benefits, except pay, remain intact when an employee is utilizing medical leave. FMLA is run concurrently when applicable.

Anticipated Beginning Date Anticipated Ending Date

Personal lliness Leave — An unpaid leave that can be used for an employee’s personal iliness. The leave requires Board approval prior to use, and is available only
after sick leave and medical leave have been exhausted, and it can be used in conjunction with sick leave. An employee can request personal illness leave for the
remainder of the current year only. All benefits are suspended during a personal illness leave, and tenure status is interrupted for non-tenured certified staff. An
employee can continue health insurance at personal cost during a personal illness leave. If a person elects to drop health insurance during a leave of absence, proof of
insurability will be required prior to resuming insurance coverage upon return to work.

Anticipated Beginning Date Anticipated Ending Date

Parental Leave — An unpaid leave that can be used by an employee for family care. The leave requires Board approval prior to use and, and it CAN be used in
conjunction with sick leave. All benefits are suspended during parental leave, and tenure status is interrupted for non-tenured certified staff. An employee can continue
health insurance at personal cost during a parental leave. If a person elects to drop health insurance during a leave of absence, proof of insurability will be required prior
to resuming insurance coverage upon return to work. Total leave allowance for certified staff is one year.

Anticipated Beginning Date Anticipated Ending Date

Family Hardship Leave — An unpaid leave that can be used by an employee for family care, and it CANNOT be used in conjunction with sick leave. All benefits are
suspended during parental leave, and tenure status is interrupted for non-tenured certified staff. An employee can continue health insurance at personal cost during a
parental leave. If a person elects to drop health insurance during a leave of absence, proof of insurability will be required prior to resuming insurance coverage upon
return to work. Total leave allowance for certified staff is one year.

Anticipated Beginning Date Anticipated Ending Date

Planned Extended Leave — An unpaid leave available only to tenured certified staff. No reason needs to be given for the leave and it is renewable. All benefits are
suspended during a planned extended leave. An employee can continue health insurance at personal cost during a planned extended leave. If a person elects to drop
health insurance during a leave of absence, proof of insurability will be required prior to resuming insurance coverage upon return to work. Total leave allowance for
certified staff is one year.

Anticipated Beginning Date Anticipated Ending Date

Leave for Additional Education — A partially paid leave available only to tenured certified employees who have been actively employed fulltime for a minimum of seven
consecutive years. The employee must have completed a minimum of a Masters Degree and must agree to return to work at the conclusion of the leave or refund the
salary that was paid during the leave. The leave is available for one year only. All benefits are suspended during a leave for additional education. An employee can
continue health insurance at personal cost during a planned extended leave. If a person elects to drop health insurance during a leave of absence, proof of insurability
will be required prior to resuming insurance coverage upon return to work.

Anticipated Beginning Date Anticipated Ending Date

Date Received Board Approval Date Actual Return Date
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